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Report on the Results of DI’s Survey on Graduates of 2019 and 2020 

cohorts 

 

In its second session, the Department of Institutional Effectiveness and Quality 

Assurance at the Doha Institute for Graduate Studies conducted a study on the 

graduate students of 2019 and 2020 cohorts by conducting a survey to study 

their experience at the Institute and its impact on their professional, research, 

community activities, their doctoral studies, and their affiliation with the Doha 

Institute. The study aimed at obtaining a clearer and more comprehensive 

understanding of the graduates’ journey and tracking their achievements on 

more than one level to ensure quality at the Doha Institute. 

 

This study was conducted on 298 graduates, by sending them a survey request 

to their e-mails. The study took into account the need to protect their privacy by 

withholding the names of the participants. A total of 118 responses out of 298 

were received, with an average of 39.6%, with all study programs being 

represented in the results. 

 

On processing and analyzing the survey, the results were summarized in eight 

categories as follows: 

First: Demographic data: This element is very important, as it is the main pillar 

of the study because the Doha Institute's mission is based on providing 

educational opportunities to students from different countries of the world to 

create an environment of geographic, cultural, and ethnic diversity among 

graduates. This reflects the role of the Institute and its contributions to local and 

Arab economic development, especially in changing the lives of individuals who 

belong to less privileged regions and backgrounds. 
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According to the survey results, approximately one-third of the respondents 

were female, while males represented about 42% of the 118 respondents.  

62% of the respondents were of the middle age group, between 26 and 39 years. 

Two-thirds of the respondents were international graduates and the rest were 

Qatari graduates and residents of the State of Qatar. Due to some missing values 

in this field, it should be pointed that the accuracy is not at the required level in 

relation to the distribution of males and females, as well as the original 

distribution of the Doha Institute alumni community for the 2019 and 2020 

cohorts. 

 

Second: The study experience at the Doha Institute: This section of the study 

focused on evaluating the academic aspects and cognitive performance of the 

graduates, and everything related to their study experience at the Institute. The 

results of the study were obtained through the graduates’ answers and their 

assessment of the competencies related to various learning outcomes, such as 

academic writing, research, analytical skills, and other cognitive and personal 

skills. The results indicated that 81% of respondents consider their competency 

related to learning outcomes as “excellent”, while 5.2% consider them as 

"medium", and only 0.4% consider them as "weak". This is without taking into 

account the missing values with students who answered "No". As for the level of 

the Master's study experience at DI, and with regard to the academic component 

and the field of study, the graduates considered their experience as positive, 

where 79% showed their satisfaction with the way they have studied in general 

at the Institute, 6% were neutral, and 3.4% were dissatisfied. 

 

Third: Career portfolio: The focus was to find out the professional and career 

paths of the graduates of the Institute, as well as identify the employers and the 

fields of work. Here are the results of the analysis of the job situation of 

graduates as follows: 

More than 81% of the respondents work either full-time or part-time, and 2.5% 

gave other answers such as self-employment, doctoral studies, or training. 16.1% 

reported that they are currently unemployed. As for the various employers and 
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institutions in which Doha Institute graduates work, the respondents mentioned 

more than 50 different international and local institutions, inside and outside the 

State of Qatar. About 60% of the respondents stated that they work in 

governmental or semi-governmental entities, 20.2% in the private sector, 11.1% 

in international or local non-profit organizations, or non-governmental 

organizations, 4% have their private projects, 2% work in the army or security 

forces, and 1% in the business sector. 

 

Fourth: The level of affiliation with the Doha Institute: The level or rate of 

communication of graduates with the Institute was measured in the study, as 

well as the preferred methods for this communication, in order to maintain 

continous communication between the two parties. The results indicated that 

most respondents (80% ) are still in contact with their colleagues and friends at 

the institute after graduation, 74% are still in contact with professors and 

employees, 24% are in contact with their academic advisors, while only 15% are 

in contact with the alumni office, and only 4% are in contact with student clubs, 

and 3% are not in contact with any of the mentioned parties. In addition, the 

majority of respondents have stated that they follow up on the news and 

messages they receive from the Institute continuously, through the Institute's 

website, and the rest of its social media channels. As for the preferred method 

of communicating with the institute, the results of the survey indicated that 

more than half - an average of 56.8% - prefer e-mails, followed by the social 

media channels, and Alumni affairs news on the institute's website. 

 

Fifth: The impact of studying at the Doha Institute on professional life: The 

results of the survey showed that the study environment at DI had a positive 

impact on the lives of graduate students, whether during the study period or 

after, and helped them in finding jobs opportunities. The results of the study 

revealed that 77.8% of working respondents has actually joined their jobs while 

studying at the institute, or after graduation, in a period ranging between three 

and eighteen months, compared to 22.2% who has worked before joining the 

institute. With regard to the question of the extent to which their jobs are 

related to the programs they have completed at the Doha Institute, the 
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graduates’ answers showed that more than two-thirds of working respondents 

are working in the same field of study or a related field, while the remaining third 

works in unrelated jobs to their field of study at the institute. 44.4% of the 

respondents agreed/completely agreed that studying at the institute helped 

them create and obtain their current jobs. More than half of the respondents 

reported that they joined DI to find more job opportunities, change their field of 

work, or develop job skills.   

 

Sixth: Research and community activities: After analyzing the data received 

from the respondents, the results of the study concluded that there are 

shortcomings and weaknesses in academic research production and community 

activities, such as social service or volunteer work... or other services related to 

the subject. The data indicates that there is a very limited number of graduates 

who have contributed to research activities and academic participation. Where 

only 11 respondents mentioned that they have contributed to writing book 

chapters, and 31 respondents have published a research paper or participated 

in a symposium. With regard to attending conferences and seminars, about 52% 

of respondents reported that they attended conferences related to their field of 

study, and only about 30% participated in conferences related to their field of 

study. This shortcoming in academic performance and reduced involvement in 

research activities is due to the students’ study load, as well as not planning 

research activities to suit students’ schedules. 

Seventh: The level of doctoral study: The results of the study indicated that 

there is a lower percentage of admission and enrollment in the doctoral 

programs among the studied cohorts compared to the previous ones. It was 

found that only 11.9% of the participating graduates were admitted to study for 

a doctorate, compared to 4.2% who applied and were rejected. It was also found 

that the majority of respondents who are graduates of the institute with an 

average of 84%, postpone joining the program or are sure about it. These 

indicators refer in fact to low rates of demand for doctoral studies, and perhaps 

one of the reasons behind these percentages is that there are many graduates 

of the most recent batches waiting for the launch of the doctoral program at the 

Doha Institute to enroll. As we found that more than 69.5% would like to enroll 

in a doctoral program at the Institute. 
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It should be noted that the number of applicants for doctoral studies from all 

disciplines was accepted in various local and international universities such as 

Qatar, Turkey, Morocco, and Canada... Whereas, only six students of the 2019 

cohort who were accepted for doctoral studies got either full or partial 

scholarships, compared to six other graduates who did not receive a scholarship. 

 

Eighth: Graduates’ perception of the Institute: 78% of respondents believe that 

the Institute contributes to the production and advancement of Arab research, 

and 7 out of every 10 respondents believe that the Institute produces 

distinguished research competencies, and 59% of respondents believe that the 

Doha Institute, in its teaching policy, offers programs that are compatible with 

the labor market in Qatar and the region. Also, approximately 62% of 

respondents believe that the qualifications of Doha Institute graduates are 

comparable to their peers in the labor market, compared to 12.7% who are 

neutral and 8.4% who do not see this. 

 

In addition to this, on analyzing the survey’s data, it was found that the 

respondents are fully satisfied with the competencies and qualifications of the 

faculty, and study in general at the Doha Institute, and its impact on their 

professional and academic lives. It should be noted in this context that the 

respondents in this section of the survey included those who work and those 

who do not work, which provides a more credible indicator. 

 

In conclusion, it can be said that the administration of the Institute always seeks 

to provide the best services to students, and always works to create a 

distinguished scientific and academic environment and establish a culture of 

diversity and creativity. The administration accepts all suggestions and 

recommendations for the purpose of improving its academic programs, their 

content, structure, and skills. Accordingly, the survey experience devoted a 

special focus to the recommendations and suggestions from the graduates, the 

most important of which were: 
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- The respondents want the institute to offer a doctoral program or to sign 

agreements with different universities to facilitate their enrollment in 

doctoral programs in those universities. 

- They want the programs to be directly related to the labor market, and to 

include the skills that they need in their careers in the labor market. 

- Graduates desire to obtain more training experiences or fieldwork during 

their study. 

- They expressed the need to establish Alumni and activate student clubs 

for graduates and not limit them to current students. Also, organize more 

events that would integrate the experiences of graduate students with 

those of current students at the institute. 

 

In addition to the above, the graduates provided some recommendations that 

are in line with the interests of the Doha Institute for Graduate Studies to achieve 

its educational and academic mission, and enhance the capabilities of its 

graduates with higher degrees. The recommendations included reinforcing 

communications between graduates and students of the institute to benefit 

from their experiences, in addition to benefiting from them in promoting the 

institute's programs. Other recommendations were related to the professional 

development of graduates.  

    

     


